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Infrastructure Bill 
 
House Democrats plan to vote on their comprehensive infrastructure legislation, the 
Moving Forward Act, before the July 4th recess - potentially as soon as Tuesday, June 
30. The legislation aims to invest $1.5 trillion in infrastructure to repair and upgrade 
highways and bridges, reduce traffic congestion, promote climate change resilience 
infrastructure, and includes the Reopen and Rebuild America’s Schools Act - a $130 
billion effort to upgrade the nation’s poorest public schools. 
 
Fourth Coronavirus Relief Bill 

On Wednesday, June 24, Senate Republicans met with Treasury Secretary Steven 
Mnuchin to start serious discussions on the fourth and final coronavirus relief package. 
Mnuchin said they would like the fourth package to be much more targeted, and more 
focused on jobs and reemployment. One idea being considered, which President Trump 
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has supported, is another round of stimulus checks. House Democrats included more 
direct payments to households in their $3 trillion bill passed in May.  

Also discussed was another round of the Paycheck Protection Program (PPP),  a 
small-business lending program, as well as a payroll tax holiday for essential workers 
and federal funding for schools. Senate Health, Education, Labor and Pensions (HELP) 
Committee Chairman Lamar Alexander (TN) is pushing for federal assistance to 
colleges to help students return to classes in the fall. 

There seems to be division among Senate Republicans on the benefit of a second 
round of checks. Secretary Mnuchin told senators that the Administration’s goal is to get 
another coronavirus relief bill passed by the end of July. 

Executive Order 
 
On Friday, June 26, President Donald Trump signed an Executive Order (EO) to 
overhaul requirements federal agencies use when evaluating job candidates; and it 
promotes prioritizing skills-based hiring within the federal government. The order 
requires agencies to increase the use of skill assessments and interviews with subject 
matter experts to determine an applicant’s qualifications, opposed to just looking at 
educational achievements. Administration officials said the purpose of the order is to 
create a broader pool of candidates and a more equitable hiring process. The Office of 
Personnel Management (OPM) will work with federal agencies to implement the order, 
but the majority of the work will fall on individual agencies. With certain exceptions, 
existing federal statute prohibits OPM and other agencies from prescribing a minimum 
educational achievement for federal positions, with certain exceptions for scientific, 
technical and specific jobs.  
 
Click here to read the full Executive Order 
 
Perkins 
 
On Monday, June 22, Congresswomen Katie Porter (CA), Susie Lee (NV), Elise 
Stefanik (NY), and Lori Trahan (MD) introduced the bipartisan COVID–19 Perkins Loan 
Relief Act. The legislation would expand the reach of the student borrower protections 
included in the CARES Act and allow the nearly 2 million borrowers with Perkins loans 
to forgo making payments on those loans until October. 
 
Click here to read a press release on the bill. 
 
House Education and Labor Committee 
 
Jamaal Bowman, a New York middle school principal who is projected to defeat 16-term 
Representative Eliot Engel, is looking to serve on the House Education and Labor 
Committee and plans to bring his schoolhouse skills and concerns over urban issues to 
the Hill. He has expressed his eagerness to “get to DC and cause problems for those 
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maintaining the status quo.”  Engel’s apparent defeat also sets off a scramble for the 
Foreign Affairs Committee chairmanship. 
 

International Monetary Fund 
 

On Wednesday, June 24, the International Monetary Fund (IMF) forecast that the U.S. 
economy would shrink by 8 percent this year, contributing to a 4.9 percent contraction in 
the global economy. By comparison, the economy shrank by 2.5 percent in 2009, during 
the height of the Great Recession. The IMF forecast clashes with President Trump and 
the Administration's optimistic viewpoint that there would be a big rebound in the third 
quarter after an expected very bad second quarter GDP reading. Earlier this month the 
Federal Reserve projected the economy would contract by 6.5 percent in 2020. Both 
estimates could worsen if there is a second wave of the virus. According to the IMF, the 
U.S. could see rapid growth as the recovery gains steam in 2021 but warned the 
pandemic is not the only threat to growth - escalating tension between the U.S. and 
China also poses challenges to the global economy. 
 
Click here to read the full report. 
 
 
Minimum Wage 
 
On July 1, the hourly minimum wage will rise in some states and cities. Oregon has 
phased in its wage increases by area zones with the hourly wages at the lowest end 
going up 50 cents to $11.50 and at the highest end 75 cents to $13.25. In Minneapolis 
the  hourly minimum will be raised to $11.75 at small businesses and $13.25 at large 
businesses. In Washington, D.C. the minimum wage will go up from $14 to $15. In 
Nevada the minimum wage will increase to $8 per hour for employees with qualified 
health benefits and $9 per hour for those without benefits. In Illinois it will rise to $10 in 
the state and from $13 to $14 in the city of Chicago. 
 
Initial Jobless Claims 
 
In the week ending June 20, the advance figure for seasonally adjusted initial claims 
was 1,480,000, a decrease of 60,000 from the previous week's revised level. The 
previous week's level was revised up by 32,000 from 1,508,000 to 1,540,000. The 
4-week moving average was 1,620,750, a decrease of 160,750 from the previous 
week's revised average. The previous week's average was revised up by 8,000 from 
1,773,500 to 1,781,500. The advance seasonally adjusted insured unemployment rate 
was 13.4 percent for the week ending June 13, a decrease of 0.5 percentage point from 
the previous week's revised rate. 
 
Click here to read the full report.  
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DOL/ETA 
 
U.S. Department of Labor Announces Online Tool to Help Workers 
Determine Eligibility for Paid Sick Leave Due to Coronavirus 
 
On Tuesday, June 23, the U.S. Department of Labor (DOL) launched an interactive 
online tool to help workers determine if they qualify for paid sick leave or extended 
family and medical leave to cover time away from work for reasons related to the 
coronavirus. 
The tool guides workers through a series of questions to help them determine if the paid 
leave provisions of the Families First Coronavirus Response Act (FFCRA) apply to their 
employer. If the provisions do apply, the tool helps them learn whether they qualify for 
either paid sick leave or extended family and medical leave under that law. 

Click here to read the full press release and access the online tool. 

 
Apprenticeship Pilot for Transitioning Service Members Will Boost 
Career Skills 
 
Enabling all veterans to reach their full potential in the workplace is not just about 
finding jobs for veterans, it’s about finding the right job for them. Apprenticeships 
connect employers with talented workers and offer paths to gain critical job skills – 
which is why the Veterans’ Employment and Training Service recently launched the 
VETS Apprenticeship Pilot. New Apprenticeship Placement Counselors, who provide 
counseling and apprenticeship placement services, are working with transitioning 
service members, and their spouses, interested in exploring apprenticeship as a 
post-separation career pathway.  
 
Click here to read the full article. 
 
 
Three Steps the Labor Department Is Taking to Make Government 
More Effective 
 
The management scholar Peter Drucker once said, “Efficiency is doing things right; 
effectiveness is doing the right things.” At the Labor Department we are committed to 
doing the right things. We have increased accountability within our programs and have 
taken a hard look at the department’s processes and use of resources to ensure we are 
being as effective as possible in serving the nation’s workforce. At the core of this 
effective government is good management, and the department recently took three 
management actions that emphasize our commitment to operational effectiveness. 
First, the department reviewed its debt collection systems and found room to improve. 
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The department’s collection rates are significantly lower than the federal agency 
average. We have to do better. Debts such as these are owed after enforcement 
actions are taken by the department.  

Click here to read the full article.
 

WDC in the News 
Virus ‘Dramatically’ Narrows Teenagers’ Summer Job Prospects 
 
Teenagers face a tough summer job market because of the pandemic and the related 
economic slowdown. Whether they’re lifeguard shifts at a (now-dry) pool or counselor 
spots at a (shuttered) summer camp, jobs often held by young people are scarce. As 
many job-seeking youths are finding, the pandemic has “dramatically” altered the 
summer jobs outlook, said Paul Harrington, director of the Center for Labor Markets and 
Policy at Drexel University. The situation varies across the country and may shift as 
some states continue to reopen for business while others pull back as their virus cases 
jump. But in a report this week, Drexel’s center projects that just 23 percent of 
Americans ages 16 to 19 will work this summer — a historic low.  

Click here to read the full article. 

 

Reports & Articles 
 
New from National Skills Coalition 
 
Amplifying Impact: Why Policies that Combine Investments in English 
Language and Digital Literacy are Vital 
 
While strong public policy investments are important at any time, they are even more so 
as policymakers and skills advocates hurry to identify the best ways to build economic 
resiliency in a post-pandemic world.  NSC’s new report, Amplifying Impact, explores 
how combining investments in digital skills and English language learning can pay off 
for workers and businesses alike. 
 
Click here to read the full article and access the full report. 
 
New from National Alliance for Partnerships in Equity 
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Make the Future, Connecting Girls to Manufacturing 
 
The U.S. has a major shortage of people trained for advanced manufacturing jobs, and 
women are a largely untapped source to fill them. NAPE is launching Make the Future, 
Connecting Young Girls to Manufacturing, a Toyota USA Foundation-funded program 
and campaign, to encourage female students, especially women and girls of color, to 
enroll in STEM education and choose advanced manufacturing careers. 
 
Click here to learn more about Make the Future. 
 
New from MDRC 
 
Adapting Employment Coaching During the COVID-19 Pandemic 
 
The COVID-19 health pandemic has created an extremely stressful context for staff in 
workforce development programs and the participants with whom they work. How can 
case managers, coaches, and other frontline staff in these programs best support their 
participants, particularly during this difficult time? MyGoals for Employment Success is 
an employment coaching program based in Baltimore, Maryland, and Houston, Texas, 
that offers some answers. It combines a highly structured coaching model that 
emphasizes “executive functioning” — the mental skills like emotional control, stress 
tolerance, time management, organization, mental flexibility, persistence, and other 
skills needed to complete most tasks — with a set of financial incentives to support 
participants in making step-by-step progress in the labor market. The MyGoals model 
requires coaches to support participants through goal-setting by way of a carefully 
structured, multistep workforce coaching process over a three-year period. 

Click here to read the full report.
 

Fast Fact 
 

States across the nation are estimated to face budget shortfalls for the upcoming 
fiscal year 2021, ranging from as low as 4% in Arkansas to as high as 30% in New 
Mexico.  
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