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Fourth Stimulus Package 
 
According to Senate Majority Leader Mitch McConnell (KY), the chamber will consider a 
‘fourth and final’ relief bill ‘in about a month.’ A major point of debate in the fourth 
stimulus bill will be how to help the 40 million individuals out of work. McConnell said the 
legislation could include funding for small businesses and health care, but said he would 
not support extending the measure providing an additional $600 per week in federal 
unemployment benefits. McConnell believes the extra unemployment benefit provides a 
disincentive to return to work. Democrats, however, feel Congress must extend benefits 
for the millions of Americans struggling to pay bills. Senate Minority Leader Chuck 
Schumer (NY) has suggested tying unemployment benefits to the condition of the 
economy.  McConnell also wants to end enhanced unemployment benefits, something 
Democrats have been adamant that Congress can’t cut off as a necessary economic 
lifeline. 
 
Both Democrats and Republicans have introduced legislation aimed at reviving the 
economy and boosting employment with “return to work” proposals. One from Senator 
Josh Hawley (MO) pushes to have the federal government subsidize business’ payrolls 
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during the pandemic and Senator Rob Portman (OH) has a proposal that would provide 
workers with an additional $450 a week bonus on top of their current wages, as 
incentive to go back to work. Senator Mark Warner (VA) has a proposal supported by 
moderates and liberals in the Democratic caucus to dramatically expand the employee 
retention tax credit. Warner said in an interview there could be "some collaboration" 
between his proposal and Portman's, in a sign that some consensus could be found 
when bipartisan talks begin in earnest. 
 
The Department of Labor is encouraging state unemployment agencies to ask 
employers whether unemployment insurance benefit recipients refuse to return to work. 
Under federal rules, once workers accept unemployment benefits, they must take any 
suitable job offer or will become ineligible, although states have some flexibility in 
implementing work search requirements. 
 
House Schedule 
 
The House is making several big changes in its schedule in the era of coronavirus. 
Normally, the House splits its schedule between district work periods and D.C. work 
periods. Today, in a "Dear Colleague" letter, House Majority Leader Steny Hoyer (MD) 
is announcing that there will now be a third category: committee work periods, during 
which major committees will be in D.C. for markups and hearings without votes on the 
House floor.  This would give major committees uninterrupted time to conduct their 
business with fewer people in the Capitol complex.  
  
According to the letter: The House will be in session "at some point in June, once the 
Senate does act, for further Floor action" on responding to the coronavirus pandemic. 
Hoyer said lawmakers will get at least 72 hours' notice before any floor action.  The 
House will hold committee work from July 6-17, followed by votes July 20-31. This will, 
in theory, help preserve the August recess.  
 
Click here to read the letter. 
  
Click here to access the schedule. 
 
Child Care is Essential Act 
 
On Wednesday, May 27, House Appropriations Labor-HHS-Education Subcommittee 
Chair Rosa DeLauro (CT), House Education and Labor Chair Bobby Scott (VA) and 
Senate HELP ranking member Patty Murray (WA) introduced the Child Care is 
Essential Act, which would create a $50 billion Child Care Stabilization Fund within the 
existing Child Care and Development Block Grant program. The new fund would 
provide grant funding to child care providers to support their operating expenses. It 
would also provide tuition and co-payment relief for working families. The bill would 
prioritize providers that work with underserved populations and ensure that the grants 
are awarded equitably across child care settings. The legislation is not likely to pass as 
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a standalone bill, but the Senate still doesn’t have a timeline for taking up another round 
of federal relief. 
 
Click here to learn more about the legislation. 
 

Initial Jobless Claims 
 
On Thursday, May 28, the U.S. Department of Labor (DOL) Bureau of Labor Statistics 
(BLS) released the unemployment insurance weekly claims. In the week ending May 
23, the advance figure for seasonally adjusted initial claims was 2,123,000, a decrease 
of 323,000 from the previous week's revised level. The previous week's level was 
revised up by 8,000 from 2,438,000 to 2,446,000. The 4-week moving average was 
2,608,000, a decrease of 436,000 from the previous week's revised average. The 
previous week's average was revised up by 2,000 from 3,042,000 to 3,044,000.  The 
advance seasonally adjusted insured unemployment rate was 14.5 percent for the week 
ending May 16, a decrease of 2.6 percentage points from the previous week's revised 
rate. The previous week's rate was revised down by 0.1 from 17.2 to 17.1 percent. 
 
While the number of Americans seeking jobless benefits has slowly declined over the 
past several weeks, the unemployment rate for May is still expected to hit about 20 
percent. And jobs lost amid the pandemic may not be coming back. One estimate 
forecasts that 42 percent, of all job losses through April 25 due to Covid-19 will become 
permanent.  
 
Click here to read the full report.  

 

DOL/ETA 
U.S. Department of Labor Awards Nearly $24 Million in Dislocated 
Worker Grants in Response to the Coronavirus Public Health 
Emergency 
 
On Wednesday, May 27, the Department of Labor (DOL) announced the award of four 
Dislocated Worker Grants (DWGs) totaling $23,823,000 to help address the 
workforce-related impacts of the public health emergency related to the coronavirus. 
These awards are funded under the Coronavirus Aid, Relief, and Economic Security 
(CARES) Act, which provided $345 million for DWGs to prevent, prepare for, and 
respond to coronavirus. This latest award follows four previous waves of funding, 
bringing the total amount awarded to states and territories to $222,044,958. 
 
Click here to read the full article.  
 
What Employers Should Know About Paid Leave Requirements 
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The new Families First Coronavirus Response Act (FFCRA) ensures that workers are 
not forced to choose between their paychecks and the public health measures needed 
to combat the coronavirus, while at the same time helping small- and medium-sized 
businesses provide paid leave during the coronavirus pandemic that’s reimbursed dollar 
for dollar. The law requires most private employers (including nonprofits) that have 
fewer than 500 employees to provide paid sick leave and expanded family and medical 
leave for specific reasons related to COVID-19. These employers will be reimbursed for 
the cost of providing paid leave through tax credits. The U.S. Department of Labor’s 
Wage and Hour Division administers and enforces the new law’s paid leave 
requirements. Here’s what employers should know about the law, and resources to help 
them comply. 

Click here to read the full article. 

Opportunities and Success with the Jobs Corps Scholars Program 
 
The Job Corps Scholars program is a U.S. Department of Labor demonstration project 
that allows Job Corps-eligible youth (age 16-24) the opportunity to enroll in a career 
technical training program to learn in-demand job skills at accredited public colleges. 
The Job Corps Scholars program was first announced in 2019, and this month the 
Department of Labor announced the colleges that will receive grant funding to 
participate. The program is expected to serve 1,600 students with vocational training 
over two years. Twenty public colleges were selected to receive grants to prepare 
students with career technical training, certifications, and intensive career counseling 
services to support long-term meaningful employment and financial stability. These 
grants will not only cover the student’s tuition but will also provide career and 
employment counseling to increase the student’s success. 
 
This is a free program for students and offers a unique opportunity to gain a valuable 
education as well as skills employers are seeking for today’s workforce. The ability to 
partner with public colleges is particularly appealing because the schools’ community 
ties will increase the students’ chances of attaining employment after completing the 
program. In addition, the school connection will make it easier for students to seek 
additional educational opportunities after completing the program. 
 
Click here to learn more. 
 
Strengthen Your Workforce: Hire Veterans 
 
America’s military veterans comprise one of the most capable, disciplined and 
dedicated talent pools in the nation. Our all-volunteer force is filled with high-quality 
recruits; only 29% of young Americans meet the standards for entry into military service. 
During Military Appreciation Month this May, it’s worth noting exactly why veterans 
make excellent employees in the civilian workforce.  

Click here to learn more about hiring veterans.
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WDC in the News 
 
Workforce Development and an Opportunity for Change 
 
Undoubtedly, COVID-19 has disrupted many day-to-day operations at community 
colleges. At the same time, an opportunity exists for community colleges to adjust their 
workforce development activities in ways that could serve the country’s economic 
recovery. Any response from community colleges, however, will have to consider 
employers’ uncertainty over what skills their workers will need and how those will 
change as the economy recovers, potentially leading to a realignment of the roles of 
community colleges and employers in workforce training. Three important factors are 
likely to impact community college efforts to make their workforce training relevant to 
the changing economic landscape. 
 
First, over the next several years, budget cuts will hurt community colleges’ ability to 
invest in new workforce programs or even maintain equipment for existing ones. The 
significant curricular and programmatic adjustments that colleges were making before 
the pandemic to meet the demands of automation and technological change in the 
workplace will probably be scaled back. In addition, new social distancing requirements 
in labs and other work areas could require additional investments to allow students to 
meet those requirements. 

Click here to read the full article. 
 
Governor Whitmer Signs Executive Order Creating Michigan 
Workforce Development Board 
 
On Friday, May 29, Governor Gretchen Whitmer signed Executive Order 2020-107 
creating the Michigan Workforce Development Board. “Here in Michigan, the birthplace 
of the middle class, we must all work together to ensure paths to opportunity for 
everyone. This board will be vital in continuing our efforts to grow both our workforce 
and our economy,” said Whitmer. “This group of leaders will be instrumental in bringing 
together efforts and partners from key industries to expand our workforce, economy and 
educational attainment efforts.” 
 
“Preparing the State’s workforce for jobs of the future and making sure that Michigan 
wins on talent will be incredibly important as we work to recover from the COVID-19 
pandemic. We look forward to working with these key industry, labor and community 
leaders, utilizing their diverse perspectives as we build a stronger Michigan together,” 
said Jeff Donofrio, Director of the Department of Labor and Economic Opportunity. 
 
Click here to read the full article. 
 

5 
 

https://www.insidehighered.com/views/2020/05/28/three-factors-will-impact-community-college-efforts-make-workforce-training
https://www.clickondetroit.com/news/local/2020/05/29/gretchen-whitmer-signs-executive-order-creating-michigan-workforce-development-board/


 

Reimagine Your Nonprofit to Survive the Crisis 
 
In the age of Covid-19, nonprofits are seeing donations drop, doors close, and cash 
reserves dwindle. Together with the uncertainty and demands the pandemic has forced 
on us, that makes it a worrying time. But it’s also a time of opportunity. It might well be 
the time to reimagine who you are and what you do and to make your organization 
better in the process. Reimagining an organization is hard, especially during a crisis. 
Leaders who are overwhelmed with day-to-day surprises, urgent short-term demands, 
and a gnawing sense of uncertainty often don’t feel able to take on another challenge. 
But the job is possible — and frequently necessary. For years I’ve worked with 
community-based nonprofits on strategy, financial management, and their business 
models. In the course of that work I’ve learned that to properly reimagine an 
organization, you need to focus on four important and interconnected areas: impact, 
people, finances, and the community.  
 
Click here to read the full article. 
 
Louisville Mayor Seeking $1.5 Million to Support Louisville’s 
Disconnected Youth 
 
One in 10 young adults in Louisville is "disconnected" from society. They're not working, nor are they 
in school. That statistic hasn't changed since a 2019 report from The Courier Journal found the city 
had failed to marshal its resources around the group, referred to by their advocates as "opportunity 
youth." Now, the COVID-19 pandemic threatens to make matters worse, with experts projecting that 
a weakened economy will produce long-term job loss — especially for young, unskilled workers. 
Despite the looming challenge, a new funding proposal from Louisville Mayor Greg Fischer could 
help the city become a national leader in opportunity youth support efforts, said Andrew Moore, the 
director of youth and young adult connections for the National League of Cities in Washington, D.C.  
 
Click here to read the full article.

 

Reports & Articles 
 
New from Brookings 
 
Essential But Undervalued: Millions of Health Care Workers Aren’t 
Getting the Pay or Respect They Deserve in the COVID-19 Pandemic 

The COVID-19 pandemic has inspired an outpouring of public appreciation for the 
country’s frontline heroes, from television ads to firefighters salutes to essential worker 
toys. But while doctors and nurses deserve our praise, they are not the only ones 
risking their lives during the pandemic - in fact, they represent less than 20% of all 
essential health workers. Too often, we overlook the heroism and dignity of millions of 
low-paid, undervalued, and essential health workers like Sabrina Hopps, a 46-year-old 
housekeeping aide in an acute nursing facility in Washington, D.C.  
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Click here to read the full article. 
 
Could Big Tech’s Move to Permanent Remote Work Save the 
American Heartland? 
 
Last week, Facebook announced that as many as half of its employees could 
permanently work from home in the coming years, as the COVID-19 pandemic 
continues to upend traditional office routines. Facebook’s announcement, following a 
similar one from Twitter, may be as important for the nation's traumatized economic 
geography as it will be for general office culture. Suddenly, it looks as if the COVID-19 
pandemic could allow not just localized telework, but a more fundamental dispersal of 
America’s highest-value employment away from large “superstar” metro areas and into 
the lower-priced American heartland. 
 
Click here to read the full article. 
 
New from MDRC 
 
Building on the GED: Promising Results from a Bridge-to-College 
Model 
 
Bridge-to-college programs aim to help people complete high school and enroll in 
postsecondary education, two milestones that increase access to economic opportunity. 
These programs help students obtain their high school credentials while encouraging 
postsecondary transition and success. Northeast Wisconsin Technical College (NWTC) 
in Green Bay, Wisconsin, implemented a bridge-to-college program in 2015 to help 
more students earn their GED credentials and transition to postsecondary education. 
This GED Bridge program had three components that distinguished it from NWTC’s 
traditional GED class, called GED Prep 2: (1) a NWTC-developed “contextualized” 
curriculum — one that focused on original texts and materials related to specific careers 
(to build students’ academic skills and raise their awareness of those careers) — in 
contrast to GED Prep 2 classes that focused on GED test preparation materials; (2) 
individual support to help students plan their transition to postsecondary education, plus 
career exploration and transition planning in class; and (3) managed cohort enrollment, 
meaning that students started each class section together, in contrast to the open 
enrollment of the GED Prep 2 class where new students could enroll at any time. 
 
Click here to read the full article. 

 

Fast Fact 
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Nearly 40 percent of people with a household income below $40,000 lost their job 
in March, according to a Federal Reserve survey last month. 

 

 
 

 

 


