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Washington Update: 

 
Stimulus Negotiations  
 
There seems to be some progress in committee work on a final COVID stimulus deal, 
but state and local funding and liability remain as major hurdles that are no closer to 
being solved. On Wednesday, October  21, Senate Democrats blocked a targeted $500 
billion package of coronavirus relief, which would have provided a new round of funding 
for a small business loan program. The legislation included a federal unemployment 
benefit, another round of Paycheck Protection Program funding, more than $100 billion 
for schools and new funding for coronavirus testing and vaccine research and 
distribution. While Democrats derided the vote as a stunt, Senate Majority Leader Mitch 
McConnell (KY) was eager to force the minority party to go on the record on the 
proposed legislation.  Also on Wednesday, talks between Speaker of the House Nancy 
Pelosi (CA) and Treasury Secretary Steven Mnuchin resumed, which many close to the 
negotiations said brought the two sides closer to being able to write legislation. Trump 
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reiterated his opposition to any package including substantial funding for state and local 
governments.  
 
McConnell has advised the Administration not to reach a deal with Speaker Pelosi on a 
package before the elections, suggesting that even if Pelosi and Mnuchin are able to 
reach an agreement the Senate will not vote on the bill until after elections. McConnell 
feels that a deal could disrupt the Senate’s plans to confirm Amy Coney Barrett to the 
Supreme Court.  
 
Senate 
 
If Democrats flip the Senate after elections next week, Senator Patty Murray (WA) is 
ready to take up the chair position of the Senate Health, Education, Labor and Pensions 
(HELP) Committee.  Current Chair, Senator Lamar Alexander (TN), is retiring this year 
leaving a GOP vacancy at the top of the committee. The next senator in line is Mike 
Enzi (WY), who is also on his way out, leaving Senator Richard Burr (NC), who stepped 
down this spring as chair of the Intelligence Committee amid an FBI investigation into 
his stock trades. If Burr doesn’t ascend to the top GOP spot on the committee, next in 
line is libertarian-leaning Senator Rand Paul (KY). 

Department of Labor 

If Vice President Joe Biden wins the Presidency, Senator Bernie Sanders might make a 
play to become Secretary of Labor. Senator Sanders declined to comment on whether 
or not he’s putting his name forward for the position, but, according to insiders, he plans 
to push Biden to include progressive voices in both the transition and in a new 
administration. The Vermont senator — who throughout his decades long career has 
called for laws to raise the minimum wage and make it easier for workers to organize — 
won significant support from local unions and rank-and-file members in the 2016 
Democratic primary race, even as most major national unions endorsed his rival Hillary 
Clinton. Sanders has made labor a priority issue throughout his presidential campaigns 
and emphasized the need to strengthen and expand the right to join a union and rebuild 
America’s middle class. 
 
Other names that have been floated for Labor secretary in a Biden administration 
include Bill Spriggs, chief economist at the AFL-CIO and a Howard University 
economics professor; Sharon Block, a veteran of the DOL and Obama White House 
who is now executive director of the Labor and Worklife Program at Harvard University; 
Congressman Andy Levin (MI), a former union organizer and leader of Michigan’s 
Department of Energy, Labor and Economic Growth; and Seth Harris, the former deputy 
secretary of Labor in the Obama administration. There has also been some discussion 
of Biden looking to appoint a union official to his Cabinet, possibly atop the DOL or the 
Department of Education. 
 
H-1B Visa Rules 
 
 



 

On Monday, October 19, the Chamber of Commerce, the National Association of 
Manufacturers and the National Retail Federation, among others, filed a lawsuit in the 
Northern District of California contending that the Departments of Labor (DOL) and 
Homeland  (DHS) failed to seek public input on two interim final rules issued earlier this 
month that would make it harder for businesses to obtain high-skilled foreign 
employees. The groups feel the Administration’s recent rules that raised wage rates and 
added new restrictions to the foreign specialty worker visa program would ‘sever the 
employment relationship of hundreds of thousands of existing employees in the United 
States and foreclose the hiring of new individuals via the H-1B program.’ The 
administration said earlier this month that the changes to the program are necessary 
because of the pandemic-induced economic downturn and predicted that a third of H-1B 
petitions will be affected by the new rules. 
 
The interim final rules announced October 8 would affect H-1B visas, H-1B1 and 
E-3 visas, which are frequently used by the technology industry to temporarily 
employ foreign workers with advanced degrees. The DHS rule amended the 
definition of a “specialty occupation” to clarify that there must be "a direct 
relationship between the required degree field(s)" and the worker's job duties. 
Additionally, the rule change states that a position would not qualify "if attainment 
of a general degree, without further specialization, is sufficient to qualify for the 
position. It would also limit visa stays for beneficiaries who are working third-party 
job sites to just one year as opposed to three. The rule is scheduled to go into 
effect December 7. The DOL rule, which is currently in effect, raises the minimum 
wage that employers must pay high-skilled workers. 
  
Click here to access the DHS rule. 
  
Click here to access the DOL rule. 
 
 
Pell Grants for Prisoners 
 
On Wednesday, October 21, CoreCivic, one of the nation’s largest operators of private 
prisons, announced its support for a congressional effort to overturn the federal ban on 
incarcerated students receiving Pell Grants. The company’s support for restoring Pell 
Grants for prisoners is part of a package of reforms it said it would advocate for at the 
state and federal level. Other policies include restoring voting rights to formerly 
incarcerated people as well as making it easier for them to get occupational licenses 
and jobs. The new positions come as the private industry braces for major changes if 
Democrats take the White House and Congress. Democratic presidential nominee Joe 
Biden has committed to ending the federal government’s use of private prisons. 

There is bipartisan support for restoring prisoners’ ability to get Pell Grants. Under 
President Obama, a pilot program was implemented that allowed the Department 
of Education to send a limited number of Pell Grants to incarcerated students. 
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Current Education Secretary Betsy DeVos has expanded the program and called 
on Congress to make it permanent.  House Democrats passed legislation that 
would overturn the ban on incarcerated students receiving Pell Grants earlier this 
year as part of an education funding bill, and Senate HELP Chair Lamar 
Alexander (TN) has said he would support restoring prisoners’ access to Pell 
Grants as part of an overhaul of the Higher Education Act. The bi-partisan 
Restoring Education And Learning (REAL) Act that would make the change was 
introduced by Senators Brian Schatz (HI) and Mike Lee (UT) in 2019. 

Executive Order 
 
On Wednesday, October 21, President Trump issued the Executive Order (EO) on 
Creating Schedule F in the Excepted Service, which strips some employment 
protections from civil servants whose responsibilities include policy, making it easier to 
hire and fire career employees before a potential change in administration. Federal 
employee unions have described it as the biggest change to federal workforce 
protections in a century, converting many federal workers to “at will” employment. On 
Friday, October 23, personnel officials at federal agencies were tasked with reviewing 
all jobs and deciding exactly which roles would qualify. 
 
The White House has declined to say how many jobs would be affected, but civil service 
experts and union leaders estimated anywhere from tens of thousands to hundreds of 
thousands in the 2.1 million-strong workforce. Each administration names about 4,000 
political appointees, who typically change with each administration. The order is a year 
in the making. The Administration consulted with its attorneys and concluded that 
federal personnel laws give the president latitude to shift employees among different 
groups. The pandemic delayed the rollout, along with other planned initiatives, but even 
if Trump loses the election and a Biden administration rescinds the order, “there is a 
marker around this.” 
 
Initial Jobless Claims 
 
In the week ending October 17, the advance figure for seasonally adjusted initial claims 
was 787,000, a decrease of 55,000 from the previous week's revised level. The 
previous week's level was revised down by 56,000 from 898,000 to 842,000. The 
4-week moving average was 811,250, a decrease of 21,500 from the previous week's 
revised average. The previous week's average was revised down by 33,500 from 
866,250 to 832,750. The advance seasonally adjusted insured unemployment rate was 
5.7 percent for the week ending October 10, a decrease of 0.7 percentage point from 
the previous week's revised rate.  
 
Click here to read the full report. 

 

DOL/ETA 
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State Employment and Unemployment Summary 
 
On Tuesday, October 20, the Department of Labor (DOL) Bureau of Labor Statistics 
(BLS) released the State Employment and Unemployment Summary for September 
2020. Unemployment rates were lower in September in 30 states, higher in 8 states, 
and stable in 12 states and the District of Columbia. All 50 states and the District had 
jobless rate increases from a year earlier. The national unemployment rate declined by 
0.5 percentage point over the month to 7.9 percent but was 4.4 points higher than in 
September 2019. 
 
Click here to read the full report. 
 
5 Resources for Planning Your National Apprenticeship Week Event 
 
The sixth annual National Apprenticeship Week (NAW) is Nov. 8-14. It’s a great time to 
learn more about the benefits of apprenticeship, or to get the word out about your 
program! Join the U.S. Department of Labor and representatives from business, labor, 
education and more virtually and in-person with socially distanced events. If you’re 
planning to host an event during NAW,  the Department of Labor has some resources 
you should know about. 
 
Click here to read the full article. 

 

WDC in the News 
 
Detroit's Workforce Chief to Take Over Economic Development as 
Khouri to Leave Role After a Year 
Nicole Sherard-Freeman, head of Detroit's workforce and job training initiatives, will take 
on the added role of economic development chief as Nick Khouri plans to retire after 
less than a year in the job. Sherard-Freeman will start January 1 as group executive for 
jobs, economy and Detroit at Work, according to a city news release, effectively 
combining two executive roles into one. Mayor Mike Duggan is promoting the executive 
credited with the rise of Detroit at Work, a city program that aims to connect Detroiters 
with jobs and training and has taken on a pivotal role in funneling prospective 
employees to big companies including FCA US LLC. 

Click here to read the full article.
 

Reports & Articles 
5 

 

https://www.bls.gov/news.release/laus.nr0.htm
https://blog.dol.gov/2020/10/19/5-resources-for-planning-your-national-apprenticeship-week-event
https://www.crainsdetroit.com/jobs/fca-hiring-proof-point-detroit-works-residents-first-job-application-strategy
https://www.crainsdetroit.com/people/detroits-workforce-chief-take-over-economic-development-khouri-leave-role-after-year


 

New from American Youth Policy Forum 
 
Researcher-Policymaker Collaboration in COVID-19: Lessons Learned 
from Boston’s Summer Jobs Program 
 
How can research inform policy in the midst of a crisis? This past Spring, a collaborative 
relationship between Professor Alicia Modestino and the Boston Mayor’s office saved 
and then expanded Boston’s summer jobs program in the midst of the biggest pandemic 
in a century. This webinar will share the lessons learned from that story. Following 
framing remarks from Vivian Tseng, William T. Grant Foundation, on the importance of 
research-policy partnerships, Alicia Modestino, Northeastern University, and Midori 
Morikawa, Director of Business Strategy at the City of Boston will discuss how they 
were able to rapidly deliver and use research to make the case for expanding the jobs 
program and redesigning it to be safe and enriching for young people during the 
pandemic. They will also discuss strategies for developing a long-term, trusting 
researcher-policymaker relationship, including researcher responsiveness to 
policymaker needs, co-creation of research agendas, and accessible translation of 
research findings.  Extensive time will be provided for audience questions. 
 
Click here to register for the webinar. 
 
New from Brookings 
 
Reimagining Innovation to Navigate COVID-19 
 
When imagining cutting edge innovation, many Americans may picture scientists 
creating the COVID-19 vaccine or engineers at Tesla designing a first-of-its-kind electric 
truck. Many, however, would not imagine the drone delivery system in Rwanda that 
delivers blood and essential medical items to regions inaccessible by road, or Indian 
train cars converted into makeshift COVID-19 medical facilities. These ‘frugal 
innovations’ are fundamentally different from most innovations developed in the U.S. as 
they aim to do ‘more with less’ in resource-constrained contexts faced by many low- and 
middle-income countries.  
 
Click here to read the full article. 
 
How We Rise: How Social Networks in Charlotte Influence Economic 
Mobility  
 
Charlotte, North Carolina, is a city rich with opportunities, but those opportunities are not 
equitably shared. In 2014, Charlotte placed 50th out of 50 in a ranking of cities for 
upward mobility. Now the city aspires to be a horizon community, one where all can 
rise. Social networks, providing access to support, information, power and resources, 
are a critical and often neglected element of opportunity structures. Social capital 
matters for mobility. 
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Brookings analyzed over 30,000 interpersonal network configurations in the city, 
drawing on rich data from 177 representative residents of Charlotte. These networks 
were then evaluated for size, breadth and strength. We compared social networks by 
demographic group, especially race, income, and gender. In particular, we assessed 
networks in terms of their value for access to opportunities and resources in three 
domains: jobs, education and housing. Below are our main empirical findings on social 
networks in Charlotte. A full methodology and further technical details are available 
upon request. 
 
Click here to read the article. 
 
New from New America 
 
The Road to 500,000 Apprentices: Ideas for Expanding 
Apprenticeship in California 
 
In 2018, California Governor Gavin Newsom set an ambitious goal of reaching 500,000 
active apprentices by 2029. He did so because apprenticeship is a proven model and 
clear strategy for connecting Californians to good jobs. It has a strong track record for 
workers and employers in the skilled trades and in firefighting, but apprenticeship 
innovations are also emerging in new sectors, such as health care, information 
technology, advanced manufacturing, and education, opening up access to good jobs 
for workers and students through a combination of paid, on-the-job training, and 
debt-free postsecondary credentials. 
 
Click here to read the full article. 

 

Fast Fact 
 

Of the 1.1 million workers who dropped out of the labor force in September, about 
80% were women  
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