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Coronavirus Bill Stimulus 
 
On Thursday, August 6, Senators left D.C. with no deal in place for a final coronavirus 
relief package. The White House and party leaders are now tasked with handling 
negotiations on their own. The Senate will technically stay in session this week, but 
lawmakers from both chambers will be in their districts, waiting for word from leadership 
on whether a deal has been reached. Negotiations have been underway for two weeks 
and there is not much to show in terms of progress. A major point of contention is the 
$600 enhanced weekly unemployment payment, which expired on July 31. Democrats 
want it extended to 2021, but Republicans feel it provides a disincentive to work. The 
White House offered supplemental federal unemployment benefits of $400 a week until 
December, but Democrats rejected that offer. Another sticking point is how much aid to 
provide to state and local governments - with Democrats pushing for nearly $1 trillion 
allocated in the HEROES Act, which the House passed in May, and Republicans saying 
states haven’t used up the money provided in the March relief package.  
 

 

http://www.uscmwdc.org/
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On Saturday, August 8, President Trump signed several executive orders and 
memorandums on a payroll tax cut, extending enhanced unemployment payments, an 
eviction moratorium and student loan repayment options. The memorandum that 
extends enhanced unemployment benefits at $400 a week the federal government is 
requiring states to contribute 25% ($100) of that $400 additional benefit. The state must 
also agree to enter into this financial agreement with the federal government for any 
unemployed person living there to get any of the additional benefits. 
 
Click here to access the executive orders and memorandums. 
 
Unemployment Rate 
 
On Thursday, August 6, the Department of Labor (DOL) Bureau of Labor Statistics 
(BLS) released the July jobs report, which shows the U.S. added 1.76 million jobs last 
month and the unemployment rate ticked down to 10.2% from 11.1% in June. Even 
though more workers were added to payrolls in July, the Department of Labor’s survey 
of employers and information it collects from state labor departments may not have 
recorded a new round of layoffs that occurred at the end of the month. The job growth 
rate has significantly slowed, and without fiscal assistance, could get worse. Among the 
more than 30 million unemployed due to the pandemic, the number of workers without 
jobs to go back to is rising and this trend is a major threat to economic recovery and 
could lead to long-term unemployment. So far, permanent losses have only made up a 
fraction of job losses, but that number is steadily increasing as companies move from 
temporary layoffs to permanent cuts. 
 
Click here to read the full report. 

 

DOL/ETA 
 
Statement By U.S. Secretary of Labor Scalia on the July Jobs Report 
 
U.S. Secretary of Labor Eugene Scalia issued the following statement on the July 2020 
Employment Situation Report: 
 
“Today’s strong jobs report completes a full week of encouraging economic news, 
including growth in manufacturing and services and declines in filings for unemployment 
benefits. The July job gains, which are the third largest in history, occurred in a period 
when some of our largest states were tightening restrictions in response to rising 
coronavirus cases. Even with these gains, far too many Americans remain out of work, 
and the Administration is determined to provide enhanced, targeted support for the 
unemployed while pursuing the pro-growth policies that led to the exceptional economy 
Americans experienced prior to the virus.” 
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Departments of Labor and Homeland Security Enter Into a 
Memorandum of Agreement 
 
On Friday, July 31, the U.S. The Department of Labor announced it has entered into a 
Memorandum of Agreement (MOA) with the U.S. Department of Homeland Security, 
acting through the U.S. Citizenship and Immigration Services (USCIS). Under this MOA, 
the Departments will provide access and share information about immigrant and 
nonimmigrant petition records and data contained within the Office of Foreign Labor 
Certification’s labor certification and labor condition application databases. Most 
critically, the MOA establishes processes by which USCIS will refer suspected employer 
violations within the H-1B program to the Department of Labor that USCIS identifies in 
the course of adjudicating petitions – a source of information never previously accessed 
by the Department for enforcement purposes – and conducting administrative and 
targeted site visits. The enhanced collaboration and sources of information will be used 
by the Department of Labor in support of Secretary-certified investigations. 
 
Click here to read the full press release. 
 
 
Department of Labor Awards Over $102 Million in Grants Through 
Trade Adjustment Assistance Program 
 
The U.S. Department of Labor recently announced the award of nearly $102.5 million in 
grants to 47 states and Puerto Rico through the Trade Adjustment Assistance (TAA) 
Program. This annual formula grant provides funding to states for Training and Other 
Activities, including training services, job search and relocation allowances, and 
employment and case management services to serve eligible workers affected by 
foreign trade. The Department distributed $266.4 million to states in FY 2020 Training 
and Other Activities funding in an initial allocation in April 2020. This second distribution 
of $102.5 million together with the initial allocation represents 90 percent of the amount 
of Training and Other Activities funds available for the fiscal year. A final distribution of 
the remaining 10 percent will be made in September.  
 
Trade-affected workers experience losses in income when their wages or hours are 
reduced or jobs lost when their employers send their work to firms overseas. The 
Department uses the TAA Program to provide training, reemployment services, and 
income support in the form of Trade Readjustment Assistance to eligible workers and 
Reemployment Trade Adjustment Assistance to eligible workers age 50 and older, to 
help them find new employment. 

Click here to read the full press release.
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WDC in the News 
 
As Small Businesses Struggle to Survive, Let's Make Sure Loans 
Help, Not Harm Them 
 
If you’ve taken out a loan—a mortgage, an auto loan, a new credit card, a student loan, 
a home equity line, even a payday loan—in the last decade, you’re used to getting 
some basic facts about the loan, presented clearly: the interest rate, any fees, penalties, 
and estimated monthly payment. You might wonder how anyone could take out a loan 
without that information, and assume that every lender is required to disclose that 
information before someone signs on the dotted line. 
 
When it comes to consumer loans, you’d be right—there are state and federal laws that 
require it. But those laws don’t apply to business loans where’s it’s still the Wild West, 
and predatory lenders are free to hide true interest rates, punitive fees and coercive 
collection practices. That’s a problem in the best of times as tens of thousands of small 
businesses fall prey every year to harmful loans that lock them into a cycle of nearly 
inescapable debt without any recourse. But these are far from the best of times. 
 
Click here to read the full article. 
  
 
The Underemployment Crisis 
 
Nannies asked to come back for two days a week instead of four. Checkout workers 
scheduled for 15 hours a week instead of 30. Retail employees with their shifts cut in 
half. As the economy reopens while the coronavirus spreads, hundreds of thousands of 
workers are getting back to work, but with less work than they want, need, and used to 
have. Not only are 18 million Americans unemployed; millions more are now 
underemployed, their lost hours translating into lost wages translating into lost 
consumer spending, while emergency unemployment-insurance payments expire, 
eviction moratoriums lapse, and Congress remains deadlocked. 
 
Click here to read the full article. 

 

Reports & Articles 
 
New from Brookings 
 
How to Make the Most of City Diplomacy in the COVID-19 Era 
 

 

https://thehill.com/blogs/congress-blog/politics/510220-as-small-businesses-struggle-to-survive-lets-make-sure-loans
https://www.theatlantic.com/ideas/archive/2020/08/underemployment-crisis/614989/?emci=1fd943d5-e2d7-ea11-8b03-00155d0394bb&emdi=47764818-f7d7-ea11-8b03-00155d0394bb&ceid=2833819


 

On March 27, Mayor Eric Garcetti virtually convened 45 mayors from around the world 
to share their experiences responding to COVID-19 as it rippled throughout the world. 
These mayors were part of C40 Cities, a network of 96 of the world’s largest cities 
focused on fighting the climate emergency. Two weeks earlier the World Health 
Organization (WHO) had declared the outbreak a pandemic. The C40 quickly 
repurposed from its focus on tackling climate change to leverage its relationships, 
capacity, and expertise with cities to facilitate their leadership on the front lines of the 
response to COVID-19. In short order it rolled out a knowledge base, set up a recovery 
task force chaired by Mayor Beppe Sala of Milan, and signed up an influential set of 
global cities to make issues of equity and climate action central to COVID-19 response 
and recovery. This is just one example of the diverse global activity and collective action 
facilitated by city-to-city networks since the onset of COVID-19. 
 
Click here to read the full article. 
 
 
Unemployment Insurance Extended Benefits Will Lapse Soon Without 
Policy Changes 
 
The unprecedented scale of income support provided to displaced workers due to the 
COVID-19 pandemic has made the economic downturn less severe than it might have 
been for millions of U.S. households. Although there has been considerable focus on 
the July 31, 2020 expiration of the federal government’s initial tranche of more generous 
unemployment insurance (UI) benefits, less attention has been paid to a looming crisis” 
the millions of workers who are at risk of losing UI when extended benefits lapse. 
 
Click here to read the full article. 
 
 
New from Center for Law and Social Justice 
 
The Involuntary Part-time Work and Underemployment Problem in the 
U.S. 
Underemployment is prevalent in the labor market, distributed unevenly, and is harmful 
to worker well-being. The standard U.S. Bureau of Labor Statistics (BLS) measure of 
underemployment captures those who work part-time hours but who want and are 
available to work full time. Using a 2016 national survey, the authors create a broader 
measure of part-time worker underemployment, that includes any part-time worker who 
prefers more work hours. This more inclusive measure reveals a rate of “part-time 
underemployment” that's from 8 to 11 percent of total employment in the United 
States--double the rate captured by the narrower BLS measure. Among workers of color 
who have been historically marginalized, this rate is about twice as high as that of white 
workers.  
 
Click here to read the full report. 
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New from the Research Alliance for New York City Schools 
 
Mentoring, Technology, and Social and Emotional Learning: Findings 
from the Evaluation of iMentor’s College Ready Program 
 
Earning a college degree is widely recognized as the most reliable pathway to economic 
stability, but we know from a wide range of research that access to college is neither 
easy nor equitable, and that traditionally underrepresented students—such as 
low-income students and Black and Latino students—continue to matriculate and earn 
degrees at disproportionately low rates. Increasingly, researchers and policymakers 
believe that college success relies on a concert of academic and social and emotional 
learning (SEL) skills, strong guidance during the college application process, and 
financial, academic, and social support throughout college. Less clear, however, are the 
specific types of programs that can effectively close the opportunity gaps. Mentoring is 
one promising area, with a large body of research showing that relationships between 
adults and youth, such as those formed in mentoring programs, can improve youth’s 
odds of success. The iMentor College Ready Program combines school-based 
mentoring with technology and aspects of whole school reform in an effort to boost 
students’ college readiness. 
 
Click here to read the full report. 
 
New from National Skills Coalition 
 
Policy Analyst Job Opening 
 
The National Skills Coalition has a job opening for a policy analyst/government affairs 
position. This position supports NSC’s Government Affairs and federal policy work. The 
Policy Analyst will collaborate with the Director of Government Affairs, federal and state 
policy staff, and network organizers to support the advancement of NSC’s skills platform 
with Congress and the administration and will support the development and 
advancement of workforce, postsecondary and human services policies. The policy 
analyst will provide in-depth policy analysis of new and proposed federal policies to our 
network, including partners across the country and national organizations/coalition 
partners and develop and collaborate with other NSC to develop policy proposals that 
support NSC network priorities and expand access to and success in skills programs for 
all workers. 
 
Click here to read the full job description. 

 

 

https://research.steinhardt.nyu.edu/research_alliance/publications/imentor_evaluation
https://nsc.sutihr.com/jobs/jid/91llbd


 

Fast Fact 
 

Leonardo Da Vinci is credited with writing the first resume. 
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