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Congress is in recess 

There is a CR until December 11 
 

Washington Update: 

 
21st Century Jobs Package 
 
On Tuesday, October 27, Congressman Ro Khanna (CA) and eight Democratic 
co-sponsors introduced the 21st Century Jobs Package. The bill would establish 
the Federal Institute of Technology (FIT), a federal agency responsible for 
workforce training, which would have up to 30 locations around the country. 
Companies that hire graduates of FIT training programs could receive tax 
incentives. The bill would also allocate $900 billion over 10 years for research and 
development around emerging technologies.  
 
Click here to learn more about the legislation. 

 

http://www.uscmwdc.org/
http://www.uscmwdc.org/
https://khanna.house.gov/sites/khanna.house.gov/files/Khanna_JobsActSummary.pdf


 

 
 
Stimulus Negotiations  
 
On Thursday, October 29, Speaker of the House Nancy Pelosi (CA) sent a letter to 
Treasury Secretary Steven Mnuchin that outlined all the unresolved issues in 
negotiations over a final coronavirus stimulus package. State and local aid, reopening 
schools, child care, tax credits, unemployment insurance and liability protections are 
some of the major issues both sides are still far apart on. On Sunday, October 25, White 
House Chief of Staff Mark Meadows said that Senate Majority Leader Mitch McConnell 
(KY) had given him a commitment to put the bill on the floor and get it passed. 
McConnell has indicated willingness to bring a bill up for consideration but has not 
publicly said it will get passed. Many Senate Republicans oppose the size of the current 
bill Pelosi and Mnuchin are negotiating.  
 
Click here to read the letter. 
 
 
House Leadership Elections 
 
Congresswoman Marcy Kaptur (OH), who is running for Chair of the House 
Appropriations Committee, outlined her vision for appropriations next Congress in a 
newspaper-style document that was distributed to the Democratic caucus. In the 
document, Kaptur said she will restore earmark spending with increased transparency, 
improve collaboration between committees and institute more member education about 
the appropriations process. She also plans to focus more on diversity and give greater 
attention to the country’s long-term fiscal health.  
 
Kaptur is the most senior woman on the Committee and longest-serving woman in 
Congress. She is running against Congresswomen Rosa DeLauro (CT) and Debbie 
Wasserman Schultz (FL) to replace retiring Chair Nita Lowey (NY). Both DeLauro and 
Wasserman Schultz have already released reform plans that also called for restoring 
earmarks, a great focus on diversity, better education for members about spending bills 
and more. The House Democratic Caucus plans to hold leadership elections on 
November 18th and 19th. The Democratic Steering and Policy Committee will then 
likely meet the week of November 30 to nominate committee chairs, including the next 
leader of the House Appropriations Committee. 
 
House Minority Leader Kevin McCarthy (CA) scheduled the House GOP’s internal 
leadership elections for Tuesday, November 17, just one day after the House is 
scheduled to return from recess. Some Republicans had been pushing to delay their 
leadership races until December, in order to give them more time to process the 
election results, but McCarthy, who is working to lock down support to remain GOP 
leader, does not appear interested in delaying the races.  
 
 

 

https://www.speaker.gov/sites/speaker.house.gov/files/10.29.20_Mnuchin_COVID_Relief_Letter.pdf


 

 
 
Initial Jobless Claims 
 
In the week ending October 24, the advance figure for seasonally adjusted initial claims 
was 751,000, a decrease of 40,000 from the previous week's revised level. The 
previous week's level was revised up by 4,000 from 787,000 to 791,000. The 4-week 
moving average was 787,750, a decrease of 24,500 from the previous week's revised 
average. The previous week's average was revised up by 1,000 from 811,250 to 
812,250. The advance seasonally adjusted insured unemployment rate was 5.3 percent 
for the week ending October 17, a decrease of 0.5 percentage point from the previous 
week's revised rate.  
 
Click here to read the full report. 

 

DOL/ETA 
 
U.S. Department of Labor Provides $1.5 Billion in Adult and 
Dislocated Worker Funding to States and Territories 
 
On Wednesday, October 28, the U.S. Department of Labor (DOL) announced it is 
providing $1.5 billion in Workforce Innovation and Opportunity Act (WIOA) Adult and 
Dislocated Worker program funds to states and territories. These investments will help 
states and local areas provide services to businesses and job seekers and support the 
public workforce system in filling 6.6 million existing job postings. The WIOA Adult 
program helps job seekers with barriers to employment gain new skills, and find 
in-demand jobs in sectors that are projected to experience significant growth. 

 
The WIOA Dislocated Worker program helps workers who have lost their jobs gain new 
skills and find meaningful jobs in sectors that are projected to grow. The program 
provides an array of employment, supportive and workforce development services to 
veterans, formerly self-employed individuals and displaced workers who had previously 
been dependent on the income of another family member but are no longer supported 
by that income.  
 

Secretary of Labor Scalia Highlights Workforce Development in 
Detroit, Michican 
 
On Thursday, October 30, U.S. Secretary of Labor Eugene Scalia traveled to Detroit, 
Michigan, where he visited Atlas Tube to meet with company leadership and employees 
to discuss the United States-Mexico-Canada Agreement and the nation’s continued 
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economic recovery. Secretary Scalia toured the facility at Atlas Tube and spoke with 
employees, discussing workforce safety and the expansion of manufacturing 
opportunities. 
 
“I was pleased to visit and learn more about Atlas Tube and the important steelwork that 
they are doing in Michigan,” said U.S. Secretary of Labor Eugene Scalia. 
“Manufacturing is essential to our economic recovery and helping get Americans back 
to work. Smart, pro-business policies including tax cuts, deregulation, and fair and 
reciprocal trade deals like the USMCA will help power Michigan’s economy as we 
continue to rebound.”

 

WDC in the News 
 
Better Workforce Development Programs are Undermined by 
Government Policy 
Covid-19 has shaken up the U.S. economy. Millions of jobs have been destroyed, many 
permanently, as businesses and consumers adapt to the changes caused by the 
pandemic. People of all political stripes are calling for more workforce development 
programs to help workers gain the skills they need to succeed in our increasingly 
automated economy. Several businesses and nonprofits are rising the challenge, but 
too many proponents of workforce development fail to recognize how government 
policies undermine their efforts. 
 
The threat of rampant automation is arousing many people’s newfound interest in 
workforce development. Recent studies conclude that robots and other forms of artificial 
intelligence (AI) will not only continue to replace people in rote tasks, such as assembly 
line work, but also in traditional white-collar jobs. In her new book, Hire Purpose, 
Guardian Insurance CEO Deanna Mulligan notes how AI could become better than 
people at diagnosing  diseases and broken bones via X-rays and MRIs, making 
radiologists obsolete.  
 
Click here to read the full article. 
 
 
Amid High Unemployment Some Workers Look For New Careers 
Normally, Jacob Narayan works as a waiter at an upscale steakhouse in Park City. But 
given all that’s happened in 2020, he’s set his sights on a new career. On a clear day 
outside Park City, he pulled over on the side of a narrow, tree-lined road that winds its 
way through a mountainous valley. He grabbed his drone with a camera mounted on 
the front. The propellers whirred into action and he sent it flying off over the trees. 
 
Narayan was using the drone to film a small house about five miles away. It sits on a 
quiet cul-de-sac next to a lake. Mt. Timpanogos - the second highest peak in the 
 

https://www.forbes.com/sites/adammillsap/2020/10/28/better-workforce-development-programs-are-undermined-by-government-policy/?sh=7e6a4e7629ce


 

Wasatch Range - is visible in the distance. Narayan filmed all of it, with the hope that 
the footage can help sell the house. He’s not a real estate agent, but was hired by one 
to make a video they can show to prospective buyers. He hopes to make a career out of 
flying drones, and so far he’s been able to find work in the still-thriving real estate 
market. Narayan and many other Utahns have had to pivot their plans when they were 
laid off or when business slowed down at their old place of work.  
 
Click here to read the full article.

 

Reports & Articles 
 
New from JFF 
 
Webinar: Building Equitable Pathways 
 
On Thursday, November 12, JFF will house the first episode in the Building Equitable 
Pathways webinar series. This session, titled  “Intermediary Functions and Features: 
Leading with and Designing for Equity,” will highlight the efforts and lessons learned of 
the leading intermediary organizations in the Building Equitable Pathways initiative. It 
will explore the core work, functions, and features of intermediary organizations that are 
essential to developing college and career pathways. We will also consider the 
imperative for intermediaries to design and lead with equity, and the critical role they 
play in transforming systems and outcomes to better meet the needs of young people 
who are Black, Latinx, or experiencing poverty. 
 
Click here to register.  
 

New from American Youth Policy Forum 

Researcher-Policymaker Collaboration in COVID-19: Lessons Learned from 
Boston’s Summer Jobs Program 

How can research inform policy in the midst of a crisis? This past Spring, a collaborative 
relationship between Professor Alicia Modestino and the Boston Mayor’s office saved 
and then expanded Boston’s summer jobs program in the midst of the biggest pandemic 
in a century. This webinar will share the lessons learned from that story. Following 
framing remarks from Vivian Tseng, William T. Grant Foundation, on the importance of 
research-policy partnerships, Alicia Modestino, Northeastern University, and Midori 
Morikawa, Director of Business Strategy at the City of Boston will discuss how they 
were able to rapidly deliver and use research to make the case for expanding the jobs 
program and redesigning it to be safe and enriching for young people during the 
pandemic. They will also discuss strategies for developing a long-term, trusting 
researcher-policymaker relationship, including researcher responsiveness to 
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policymaker needs, co-creation of research agendas, and accessible translation of 
research findings.  Extensive time will be provided for audience questions. 

Click here to register for the webinar. 
 

New from Brookings 
 
As Covid-19 Cases Surge, the Country’s Economy is Losing Steam 
 
Leading up to Election Day, the last glimpse many American votes will have of 
economic recovery across U.S. metropolitan areas is one of tepid and uneven progress. 
COVID-19 infections have been rising over the past few weeks, hitting a seven-day 
record of more than 500,000 cases last week. Alongside this alarming trend, monthly 
indicators point to rising uncertainty around the pace of economic improvement.  
 
To some extent, experts predicted a fall/winter surge in COVID-19 cases. However, as 
the reality of a worsening pandemic sets in, so do concerns that actions to fight 
COVID-19’s spread could derail an already tentative economic recovery. Brookings’ 
Metro Recovery Index tracks the economic trajectory of large and mid-sized 
metropolitan areas around the country. During September, some of  the Index’s labor 
market and economic activity indicators improved, but several others stagnated or 
worsened.  
 
Click here to read the full article. 
 
 
Why America’s Essential Workers Need a Raise 
 
The United States has entered a third peak of the COVID-19 pandemic, with cases 
spiking across the country. Many experts anticipate that the winter months will be the 
worst yet, and a new study projects that the U.S. could surpass 500,000 COVID-19 
deaths by the end of February. As we begin this even deadlier phase of the pandemic, 
the country’s 50 million frontline essential workers are among the most vulnerable. Are 
they receiving fair compensation for the worsening hazards they face on the job? 
 
In this report, we look at the state of hazard pay for COVID-19’s frontline essential 
workers. We follow up on the recommendations we made in our April report, which 
called on Congress to pass federally mandated hazard pay. At the beginning of the 
pandemic, the prospects of hazard pay were bright; in April, the House of 
Representatives passed legislation to create a $200 billion hazard pay fund, while 
dozens of large companies were offering small, temporary hourly pay bumps and 
bonuses to frontline workers.  
 
Click here to read the full article.  
 

 

https://usmayors.us6.list-manage.com/track/click?u=fcb33f4a262ccc9b21f80e35d&id=4d5abb0d46&e=382b96a093
https://www.brookings.edu/blog/the-avenue/2020/10/30/as-covid-19-cases-surge-the-countrys-economic-recovery-is-losing-steam/?utm_campaign=Brookings%20Brief&utm_medium=email&utm_content=98693760&utm_source=hs_email
https://www.brookings.edu/research/the-covid-19-hazard-continues-but-the-hazard-pay-does-not-why-americas-frontline-workers-need-a-raise/?utm_campaign=Brookings%20Brief&utm_medium=email&utm_content=98693767&utm_source=hs_email


 

New from MDRC 
 
Pathways to the Post-Pandemic Workforce 
 
The field of career and technical education (CTE) has been evolving in recent years. 
Formerly known as vocational education, high-quality CTE programs are being 
championed by educators, policymakers, and employers alike, who recognize that these 
robust models can help high school students acquire the skills, training, and 
postsecondary credentials they need to thrive in the twenty-first century workforce. 
The economic recession triggered by the COVID-19 pandemic has only magnified the 
urgency of that mission. It has become even more critical to develop viable pathways — 
including certificates, short- and long-term training opportunities, and two- or four-year 
postsecondary degrees — that prepare students for jobs in high-demand industries with 
middle-class wages and possibilities for advancement. 
 
Click here to access the full report. 

 

Fast Fact 
 

According to a recent report, 80% of full-time workers expect to work from home 
at least three times per week after COVID-19 guidelines are lifted and companies 

and workspaces are able to re-open.  
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