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There is a CR until December 11.  

 

Washington Update: 

 
Appropriations/Coronavirus Stimulus Package 
 
The current government funding legislation expires on Friday, December 11, and 
lawmakers have yet to pass an omnibus spending bill to avoid a shutdown. Top 
Republicans say the Trump Administration will accept a $1.4 trillion, full-year 
omnibus rather than a short-term continuing resolution (CR), however, many 
lawmakers still are unsure if they can trust Trump to sign such legislation. Both 
Republicans and Democrats feel a government shutdown is in the realm of 
possibility. On Wednesday, November 18, White House Chief of Staff Mark 
Meadows met with Senate Republicans and said Trump wants to keep the 
government funded, but he’s not ruling out the possibility of a year-end shutdown. 
 
On Wednesday, November 18, the Senate left for Thanksgiving recess without 
passing much-needed coronavirus relief or a government funding bill. Currently, 
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there are no conversations around Covid relief and a number of critical provisions 
will expire at the end of this year, including the pandemic emergency 
unemployment compensation, which gives 13 weeks of extra unemployment 
insurance to those who have run out of options.  The pandemic unemployment 
assistance -- used by gig workers stops; the eviction moratorium ends; State and 
local funding stops; 2020 rebate checks end, as does student loan forbearance; 
small business debt relief ends, as well as other provisions. The GOP has 
continually rebuffed the Democrats' call for trillions of dollars in new spending, 
instead aiming for a bill along the lines of $500 billion.  
 
National Apprenticeship Act 
 
On Friday, November 20, on a vote of 246-140, the House passed the National 
Apprenticeship Act of 2020 (HR 8294 (116)).  The bill authorizes the investment of 
nearly $4 billion — $3 billion of which is via grants over five years — in the expansion of 
apprenticeships. The legislation would aim to build out existing registered 
apprenticeship programs, create new programs in sectors that traditionally don’t employ 
apprentices such as health care and child care, and make programs more accessible 
for employers. It would also encourage coordination between the secretaries of Labor 
and Education to work toward integrating apprenticeships into primary, secondary and 
higher education. It is estimated that the bill would create an additional 1 million 
registered apprenticeships, pre-apprenticeship programs and youth apprenticeships.  
 
Apprenticeships historically have had bipartisan support but many Republicans opposed 
the bill over the exclusion of White House-requested language that would allow the 
funds to be funneled to President Trump’s Industry-Recognized Apprenticeship 
Program (IRAP), which allows private employers to oversee apprenticeship programs. 
Democrats feel IRAP lacks sufficient oversight. The legislation is likely to stall in the 
Senate during the lame duck session, but Democrats will pursue it once President-elect 
Joe Biden takes office.  
 
Click here to access the bill.  
 
Congressional Leadership 
 
The competition for the powerful House Appropriations Committee chair is heating up 
between Congresswoman Rosa DeLauro and Congresswoman Debbie Wasserman 
Schultz. DeLauro, a senior appropriator who oversees Labor-HHS-Education spending, 
has broad support across the Democratic caucus and has long-been considered the 
likeliest choice to take over the panel. However, allies of Wasserman Schultz - eager for 
generational diversity within leadership ranks - expect the Florida Democrat to pick up 
strong support from freshmen, moderates and members of the Congressional Black 
Caucus. The Steering Committee will vote the week of November 30, with the entire 
caucus holding elections in early December.  
 
Initial Jobless Claims 
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In the week ending November 14, the advance figure for seasonally adjusted initial 
claims was 742,000, an increase of 31,000 from the previous week's revised level. The 
previous week's level was revised up by 2,000 from 709,000 to 711,000. The 4-week 
moving average was 742,000, a decrease of 13,750 from the previous week's revised 
average. The previous week's average was revised up by 500 from 755,250 to 755,750. 
The advance seasonally adjusted insured unemployment rate was 4.3 percent for the 
week ending November 7, a decrease of 0.3 percentage point from the previous week's 
unrevised rate.  
 
Click here to read the full report. 

 

DOL/ETA 
 
COVID-19 and Job Applicants and Employees with Disabilities: 
Emerging Practices to Employ and Protect Workers 
 
The Department of Labor Office of Disability Employment Policy’s (DOL ODEP’s) 
Employer Assistance and Resource Network on Disability Inclusion (EARN) recently 
published a policy brief on COVID-19 and job applicants and employees with 
disabilities. The brief features emerging practices employers can implement to help 
protect their workers.  
 
Click here to read the brief. 
 
Secretary Scalia Highlights Workforce Development at Volkswagen in 
Chattanooga, Tennessee 
 
On Friday, November 20, U.S. Secretary of Labor Eugene Scalia traveled to 
Chattanooga, Tennessee, where he visited the Volkswagen Chattanooga Assembly 
Plant. During his tour, Secretary Scalia learned about the Volkswagen Academy, which 
offers a combination of classroom and hands-on instruction for careers in the 
Volkswagen plant. “I was pleased to visit and learn more today about Volkswagen’s 
work in Tennessee to help men and women develop the skills needed to secure 
high-paying jobs,” said U.S. Secretary of Labor Eugene Scalia. “Today’s visit to the 
Volkswagen Academy was an illustration that apprenticeships are one important tool to 
help Americans enter the workforce and to meet companies’ need for skilled workers.” 
 
The mission of the Department of Labor is to foster, promote and develop the welfare of 
the wage earners, job seekers and retirees of the United States; improve working 
conditions; advance opportunities for profitable employment; and assure work-related 
benefits and rights. 
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#NAW2020: Building Skills, Expanding Opportunity 
 
There’s a good reason that more workers and employers are choosing apprenticeship. 
In the past year alone, job creators started about 3,000 new apprenticeship programs, 
and more than 200,000 people became apprentices. And since the beginning of the 
Trump Administration in 2017, more than 850,000 apprentices have been hired. 
 
Why? Because apprenticeship gives workers the skills they need to succeed in growing 
industries while earning the wages they need to build financial security, not to mention a 
portable, industry-recognized credential. And apprenticeship lets employers develop a 
reliable talent pipeline of employees who perform high-quality work. From the building 
trades to 5G/telecommunications, from cybersecurity to healthcare, more than 633,000 
apprentices are currently training for the jobs of today and tomorrow. Employers love 
apprenticeships because 94% of apprentices continue employment after completing an 
apprenticeship. Career seekers love apprenticeship because in addition to developing a 
lifelong set of skills and an industry-recognized credential upon completion, they earn 
on average $70,000 per year. 
 
Click here to read the full article. 
 
State Employment and Unemployment Summary 
 
On Friday, November 20, the Department of Labor released the State Employment and 
Unemployment Summary, which showed unemployment rates were lower in October in 
37 states and the District of Columbia, higher in 8 states, and stable in 5 states. 
Forty-seven states and the District had jobless rate increases from a year earlier and 
three states had little or no change. The national unemployment rate declined by 1.0 
percentage point over the month to 6.9 percent but was 3.3 points higher than in 
October 2019. 
 
Click here to read the full report. 

 

WDC in the News 
 
Race and the Work of the Future: Advancing Workforce Equity in the 
United States 
 
A new report titled “Race and the Work of the Future: Advancing Workforce Equity 
in the United States” leverages deeply disaggregated national data to shine a light 
on critical issues in our current and future labor economy, such as the cost of 
racial inequities (in 2018, the cost of systemic racism on the economy was $2.3 
trillion), occupational segregation, the good jobs gap, and the disproportionate 
impact of automation on workers of color. Key findings from the report include: a 
focus on skills is not enough to address racial inequities in access to good jobs; 
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there are too few good jobs to go around, but also persistent racial gaps in who 
gets access to the good jobs that do exist; the recession and accelerated 
automation amidst the pandemic have intensified the challenges workers of color 
face in accessing good jobs; and the future of work is now: the recovery is a 
critical moment for equity-focused policies that deliver economic security for 
workers of color. 
 
This report is produced in partnership with National Fund for Workforce Solutions, 
PolicyLink, Burning Glass Technologies, and USC’s Equity Research Institute. In 
January 2021, five regional equity data reports will be released from Boston, 
Chicago, Dallas, Seattle, and San Francisco. 
 
Click here to read the full report. 

  
The Lowest-Paid Workers in Higher Education are Suffering the 
Highest Job Losses 
 
Eugenia Bradford believed her job was safe. After all, she was the only administrative 
assistant for college advising services at Kennesaw State University in Georgia. Who 
else would schedule appointments or supervise work-study students if she were gone? 
But weeks before the fall semester began in August, Bradford’s boss told her the 
department was downsizing and her position would be eliminated. The university 
offered to pay her through mid-October, but after that she was on her own. No more 
health insurance. No more peace of mind. 
 
“I was in total shock and disbelief for about three days,” said Bradford, 57, a mother of 
three. “I see myself getting depressed, but I pray … get out and walk. My rent is due 
soon. My last paycheck was barely $400.” Colleges and universities are shedding jobs 
at an unprecedented rate. And some of the lowest-paid workers in higher education are 
bearing the brunt of the layoffs, mirroring broader trends of the most unequal recession 
in modern U.S. history.  
 
Click here to read the full article. 

 

Reports & Articles 
New from Brookings 
 
Even a Divided America Agrees on Raising the Minimum Wage 
 
Even with the historic 2020 election behind us, the American electorate seems as 
divided as ever. The margin of victory separating President Donald Trump and 
President-elect Joe Biden in several swing states is less than 1%, and if Republicans 
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hang onto one of their two U.S. Senate seats in Georgia during the January runoff 
election, America will begin next year with a divided government. Despite this, Election 
Day proved there is one policy area where Americans are increasingly not divided: 
raising the minimum wage. 
 
Click here to read the full article.  
 
New from Urban Institute 
 
Strategies for Workforce Recovery In Response to the Current Crisis 
 
This resource outlines a menu of actionable strategies for local leaders for 
workforce-related recovery efforts in response to the COVID-19 pandemic and 
corresponding recession. These strategies focus on evidence-based interventions and 
approaches which promote inclusive recovery. We categorize these strategies by goal, 
type of action, and phase of pandemic reopening so local leaders can choose options 
best suited for their current circumstances. For each strategy we provide a description, 
supporting evidence, specific actions for local leaders, and useful examples and 
resources. 
 
Click here to access the report. 
 
New from Aspen Institute 
 
Seven Workforce Questions that Are Top of Mind During COVID-19: A 
Resource for Small Businesses 
 
Since the onset of the COVID-19 pandemic, both workers and small businesses have 
endured unprecedented stress and challenges. In this extraordinary time, it has become 
increasingly clear that their interests are aligned. For small business owners, the safety 
and stability of their employees is essential for business survival. 
 
Small businesses owners have moved quickly to transform their operations while 
reassuring customers and employees that they are doing all they can to keep everyone 
safe. Many have gone above and beyond to protect and support their employees, from 
personally driving workers to and from work to giving personal protective equipment 
(PPE) to employees and their families. They know that supporting their workers is the 
right thing to do, but they also understand that it is good business.  
 
Click here to read the full article. 
 
Workers’ Coop Stitches Strong Social Fabric: Opportunity Threads 
Innovates in Changing Their Region and Industry 
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Boosting job quality changes workers’ lives. It can also enhance businesses’ 
performance and bottom lines. Improving job quality is core to the Economic 
Opportunities Program’s mission to advance strategies, policies, and ideas to help low- 
and moderate-income people thrive in a changing economy. As race, gender, and place 
intersect with and intensify the challenge of accessing a quality job, promoting job 
quality is among the key steps toward a more just and equitable society. 
 
EOP’s work over two decades explores strategies to help working people and job 
seekers qualify for and connect to work that can sustain families. For seven years, my 
focus – at the Hitachi Foundation and now at EOP’s Good Companies/Good Jobs 
Initiative – attends to businesses’ roles through work design to “do well and do good.” 
Since incubating this mission, we’ve extended the employer focus and deepened 
attention to job quality. We also created and deployed Working Metrics, a cloud-based 
analytics system for assessing and benchmarking job quality for frontline workers 
against their industry and sector peers. 
 
Click here to read the full article. 

New from CLASP 

The Dual Crisis: How the COVID-19 Recession Deepens Racial and 
Economic Inequality Among Communities of Color 
 
The United States is experiencing an unequal recovery. The ongoing COVID-19 
pandemic poses an unprecedented threat to our economy and the livelihoods of 
workers and their families, particularly workers paid low wages and Black, Latinx, 
Indigenous, and immigrant workers. The U.S. economy is slowly recovering, but not at 
all evenly or equitably. Communities of color and workers earning low wages continue 
to face some of the most severe implications of an inequitable economy due to the 
systemic barriers to economic prosperity with the U.S. 
 
The COVID-19 recession has had a disproportionate impact on communities of color. 
Policymakers must adopt bold, worker-forward measures to support high quality career 
pathways and jobs for workers of color. They must also provide federal support to state 
governments. Supporting workers of color will benefit the entire country and promote an 
equitable, sustainable recovery. 
 
Click here to access the full report.

 

Fast Fact 
 

According to a recent report, 1 in 2 people would move if they were able to work 
from home all or most of the time. 
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