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This is the last mailing of 2020!  

The next mailing will be on Monday, January 4, 2021. 
Happy Holidays, everyone!

 

Washington Update: 

 
Appropriations/Coronavirus Stimulus Package 
 
The House is set to vote on a $900 billion coronavirus relief bill package today after 
congressional leaders reached an agreement last night, adding it to a $1.4 trillion 
omnibus spending bill that would fund the federal government through September 30. 
Once the measures have cleared both chambers of Congress, President Trump has 
said he intends to sign them into law. 
 
On Sunday, December 20, Congressional leaders unveiled key points of the deal after 
Congress had approved a 24-hour stopgap spending bill just hours before federal cash 
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expired at midnight.  The massive omnibus package provides another round of direct 
payments, enhanced unemployment benefits, billions of dollars for struggling industries 
and extends the federal eviction ban through the end of January. Also included in the 
package: 
 
Individuals making up to $75,000 a year will receive a payment of $600, while couples 
making up to $150,000 will receive $1,200, in addition to $600 per child. The bill also 
makes stimulus checks more accessible to immigrant families. 
 
Unemployment benefits will expire in mid-March – setting up another deadline for 
additional congressional action early next year. Unemployed individuals will get an extra 
$300 per week in federal funding through March14 and it extends employment benefits 
to self-employed individuals, gig workers and those who have exhausted their state 
benefits. 
 
Small business will receive $325 billion, including $284 billion in loans through the 
Paycheck Protection Program, $20 billion for businesses in low-income communities 
and $15 billion for struggling live venues, movie theaters and museums. 
 
The legislation allows businesses to deduct expenses associated with their forgiven 
PPP loans, in addition to expanding the employee retention credit intended to prevent 
layoffs. The package also extends a payroll tax subsidy for employers offering workers 
paid sick leave and boosts the Earned Income Tax Credit.  The year-end package 
includes $13 billion to bolster food stamp benefits by 15 percent, although it doesn’t 
expand SNAP eligibility. Farmers and ranchers will also see another $13 billion round of 
direct payments to help cover pandemic-induced losses. 
  
Included in the $82 billion total for colleges and universities is more than $4 billion for a 
governors’ relief fund, more than $54 billion for public K-12 schools and nearly $23 
billion for a higher education fund. Separately, the child care sector will receive about 
$10 billion in emergency cash. 
 
The legislation includes a bipartisan agreement to forgive nearly $1.3 billion in federal 
loans to historically Black colleges and universities, deliver Pell grants to incarcerated 
students after a 26-year ban and simplify financial aid forms. It would also restore Pell 
Grant eligibility to students the Education Department determined were defrauded by 
their colleges through a successful “borrower defense repayment” claim. 
 
The package continues a CARES Act program that allows contractors to keep 
employees on the payroll even if federal facilities close. The agreement invests $7 
billion to expand broadband access for students, families and unemployed workers, 
including $300 million for rural broadband and $250 million for telehealth. 
 
Click here to read the full text of the omnibus package. 
 
Click here to read a division-by-division summary of the appropriations provisions here.  
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Click here to read a division-by-division summary of the coronavirus relief provisions. 
 
Click here to read a division-by-division summary of the authorizing matters. 
 

Education Cabinet Secretary 

President-elect Joe Biden has not yet named his pick Education Secretary but, similar 
to the Labor Secretary field, it seems the list of potential nominees continues to grow. 
Two outsiders that have emerged as top contenders are Leslie T. Fenwick, dean 
emeritus of the Howard University School of Education, and Miguel Cardona, the 
Connecticut Education Commissioner. Fenwick has criticized education reform efforts 
and education programs like Teach For America and has spoken against for-profit 
charter schools and taxpayer-funded private school vouchers. She advocates for more 
equitable school funding formulas and better access credentialed teachers. Cardona 
has continued to push for school reopenings because of concerns that remote learning 
was exacerbating inequities. 
 
National Education Association President Lily Eskelsen Garcia still appears to be the 
frontrunner. She has been endorsed by a coalition of Hispanic groups and dozens of 
Congressional Hispanic Caucus members. Disability rights groups have expressed 
concern over Eskelsen Garcia because NEA positions while she was president were 
“detrimental to the success of students with disabilities,” according to a letter they sent 
to the Biden transition team.  
 
Black higher education groups are pushing for Congresswoman Alma Adams (NC) for 
the spot because she's been a fierce advocate for historically Black colleges and 
universities.  
 
 
Initial Jobless Claims 
 
In the week ending December 12, the advance figure for seasonally adjusted initial 
claims was 885,000, an increase of 23,000 from the previous week's revised level. The 
previous week's level was revised up by 9,000 from 853,000 to 862,000. The 4-week 
moving average was 812,500, an increase of 34,250 from the previous week's revised 
average. The previous week's average was revised up by 2,250 from 776,000 to 
778,250. The advance seasonally adjusted insured unemployment rate was 3.8 percent 
for the week ending December 5, a decrease of 0.1 percentage point from the previous 
week's unrevised rate.  
 
Click here to access the full report. 
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DOL/ETA 
Training Website 
 
A new website, TrainingProviderResults.gov, will provide data on career-related training 
completion, credential attainment, employment and wages. On Tuesday, December 15, 
the Department of Labor (DOL) Employment and Training Administration (ETA) 
released the Training and Employment Notice (TEN) about the website to provide 
information about the site’s features.  
 
Click here to access the website. 
 
Click here to access the TEN.  
 
 
Department of Labor Announces More Standards Recognition Entities 
Ready to Deliver Industry-Recognized Apprenticeships 
 
On Thursday, December 17, the Department of Labor (DOL) announced that nine more 
organizations have been recognized as Standards Recognition Entities (SRE) 
overseeing the development of high-quality Industry-Recognized Apprenticeship 
Programs (IRAP). SREs are third-party industry and workforce leaders that will evaluate 
and recognize high-quality IRAPs consistent with the Department’s standards. Upon 
recognition, SREs can immediately begin to work with employers and other entities to 
establish, recognize, and monitor high-quality IRAPs that provide apprentices with 
industry-recognized credentials. 
 
As part of the announcement, U.S. Secretary of Labor Eugene Scalia met with the 
Arizona Insurance Institute, one of the new SREs, and their executive board members 
to discuss how IRAPs are increasing apprenticeship accessibility in new or 
underrepresented industries. The board, which consists of leaders in the financial 
industry such as The Hartford, Liberty Mutual, Nautilus Insurance Group, Legacy 
Insurance, and Farm Bureau, will help oversee the IRAPs they recognize. 
 
Click here to read the full article. 
 
 
Department of Labor Announces the Availability of $89 Million in 
Grant Funding for YouthBuild Projects 
 
On Monday, December 14, the U.S. Department of Labor  announced the availability of 
approximately $89 million in grant funds authorized by the Workforce Innovation and 
Opportunity Act for YouthBuild. 
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Under this Funding Opportunity Announcement, the Department will award grants 
through a competitive process to organizations providing pre-apprenticeship services 
that support education, occupational skills training and employment services to at-risk 
youth, ages 16 to 24, while performing meaningful work and service to their 
communities. In addition to construction skills training, YouthBuild applicants may 
include occupational skills training in other in-demand industries, including through 
registered and industry-recognized apprenticeship programs. This expansion into 
additional in-demand industries is the Construction Plus component, a priority in this 
grant competition.  

Click here to read the full press release. 
 
Department of Labor Announces New Initiative to Help States Expand 
Employment Among People with Mental Health Conditions 

 
On Wednesday, December 16, the U.S. Department of Labor (DOL) announced a new 
initiative designed to assist states in aligning policy, programs and funding across 
multiple state agencies to increase competitive integrated employment for people with 
mental health conditions.  
 
Led by the Department’s Office of Disability Employment Policy (ODEP), the Advancing 
State Policy Integration for Recovery and Employment (ASPIRE) initiative seeks to align 
state policy and funding in support of evidence-based practices, such as the Individual 
Placement and Support model of supported employment. By doing so, ASPIRE aims to 
expand competitive integrated employment opportunities for individuals with mental 
health conditions. Competitive integrated employment is work in community settings 
where most employees have no disabilities and are paid directly at the greater of the 
minimum or prevailing wage.  ODEP also announced today its selection of Westat, a 
Rockville, Maryland research firm, to assist the agency in this initiative. 
 
Click here to access the full press release.

 

WDC in the News 
Amazon’s New Model for Higher Education and Workforce 
Development 
 
Last week my son Leo asked what might be considered an existential question of 
e-commerce: Is Jeff Bezos wealthy enough to buy one of every item for sale on 
Amazon? One search revealed that the world’s wealthiest person can easily afford to 
buy every item in inventory at his company’s warehouses (easily, as in 10 times over). 
But that’s not the same as one of every item for sale. Amazon has an inventory of about 
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12 million items, but 350 million items listed on the site, which explains why Amazon 
doesn’t have a “one of everything button” for indecisive customers.  
 
Of course, Covid Christmas only bears a passing resemblance to Christmases past 
because frontline workers are powering America through the pandemic. So far this year, 
Amazon has hired nearly 500,000 new workers, the vast majority warehouse team 
members, picking, packing, and sorting order for shipment. According to Brookings, 
there are about 50 million jobs that only can be done by showing up and interacting in 
real-viral-time with co-workers and customers - almost exactly ⅓ of all jobs. So while ⅔ 
of us sit more-or-less safely at home, the other third - including workers in healthcare, 
manufacturing, and Amazon warehouses - have been risking their health in order to pay 
rent and put food on the table. And among frontline workers, they’re the lucky ones; 10 
million from food service, retail, and travel are newly unemployed and struggling with 
rent and food.  
 
Click here to read the full article. 
 
 
Training Could be Key for Post-Pandemic Workforce 
 
Renato Queiroz used to be a catering manager for a hotel in Newport, R.I. “I dealt with a 
lot of weddings,” he said recently. Then the coronavirus pandemic hit, and Queiroz, 31, 
decided to quit the floundering hospitality industry and try something new. He enrolled in 
a free community college course that trains people to use chemical processing 
equipment. Now he’s looking for manufacturing jobs and plans to earn a bachelor’s 
degree. “Going through this program opened up a different world for me,” he said. Amid 
high unemployment, governors and legislatures are spending some federal coronavirus 
relief dollars on short-term training programs, such as the 10-week program Queiroz 
completed last week, that they hope can help workers find new jobs quickly.  

Click here to read the full article.
 

Reports & Articles 
 
New from Brookings 
 
Preparing U.S. Workers for the Post-COVID Economy: Higher 
Education, Workforce Training, and Labor Unions 
 
The pandemic has exacerbated the need for improvements in how we train and protect 
our workforce. Some of these needs are immediate, such as better worker health 
protections during the pandemic. Other needs are more longstanding but still urgent, 
such as equipping workers with the skills that will be demanded in the labor market in 
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coming years. We propose three avenues to make progress along these lines. First, 
doing more to support the higher education sector in skills training. Second, focusing 
federal worker training programs on particular occupations and skills. And third, doing 
much more to support private-sector unions.  

On all three fronts, enormous challenges were evident even prior to the pandemic. For 
example, for decades the higher education sector has faced significant declines in 
enrollment in the face of demographic changes and cuts in funding that could help to 
support necessary innovations. In addition, employer-paid and government-funded 
worker training have been on the decline for years. Finally, private-sector union 
membership has been declining for decades, meaning decreased support for on-the-job 
training and worker protections.  

Click here to read the full article. 
 

Democratizing Innovation: Putting Technology to Work for Inclusive 
Growth 
 
Digital technologies have dazzled but not delivered the expected dividend in higher 
aggregate productivity growth. Inequality has been rising. The COVID-19 pandemic can 
reinforce these dynamics as it accelerates digital transformation. Today’s innovation 
economy must be broadened to disseminate new technologies and productive 
opportunities among smaller firms and wider segments of the labor force. Innovation 
must be democratized. One of the three key areas for policy action is investment in 
upskilling and reskilling the workforce should be boosted.  

Click here to read the full article.  

New from the Center for American Progress 
 
Three Ways Congress Can Support Adult Students During COVID-19 
 
While much of the public narrative about college students facing COVID-19 revolves 
around the stereotype of an 18-year-old living in a dorm or at home with their parents, 
the typical college student today is an adult struggling to balance college with long work 
hours and family responsibilities. As the pandemic rages on and the recession threatens 
to deepen, policymakers have an obligation to seek ways to improve these students’ 
odds. 
 
Even before the coronavirus pandemic began, adult students faced many hurdles to 
success in a higher education system not designed for them. Many of them attend 
public colleges that have suffered from state disinvestment ever since the Great 
Recession, while tuition and living costs have grown more and more out of step, both 
with available financial aid and with wages for workers without a college degree. Over 

7 
 

https://www.brookings.edu/research/preparing-u-s-workers-for-the-post-covid-economy-higher-education-workforce-training-and-labor-unions/?utm_campaign=Brookings%20Brief&utm_medium=email&utm_content=103320279&utm_source=hs_email
https://www.brookings.edu/research/democratizing-innovation-putting-technology-to-work-for-inclusive-growth/


 

the past few months, COVID-19 has only exacerbated those hurdles. Many working 
adult college students have lost employment, face more child care duties due to school 
closures, and struggle to afford the technology they need to attend virtual classes. As 
states face budget crises due to the impact of COVID-19, Congress has a responsibility 
to step in now and help to alleviate the burden adult students are shouldering during this 
unprecedented time. 
 
Click here to read the full article. 

 

Fast Fact 
 

In 2020, U.S. consumers on average expected to spend $805 on gifts this holiday 
season, according to a Gallup poll. 
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